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Well over one and a half centuries have passed since the muddy town of “York” was re-named 

“Toronto” in 1834.  In that year, Mayor William Lyon Mackenzie headed the city with a population 

of just 9,000 people. That same year, the Toronto Police Force had its humble beginnings when the 

first full-time High Constable was appointed to lead a handful of volunteers. There were no          

permanent officers.  Constables were simply hired as needed. It wasn’t until a year later that five 

paid Constables were hired.  Back then, the focus of police activity was on the business district of 

Yonge street, from the lakefront all the way north to Dundas Street. One of the original police      

responsibilities was catching Yonge Street shopkeepers who threw their garbage on the street!      

Today the Toronto Police Service employs over 5,500 officers and more than 2,200 civilian staff. 
 

The Toronto Police Service is one of the largest municipal police services in North America,            

responsible for policing a vibrant city of almost 2.6 million, and receiving over 1.7 million calls for 

service a year.  Though the challenges of policing and the city have changed immeasurably, one 

thing has remained the same - the dedication with which members serve the citizens of this city.  

The confidence we have in the future of our Service is due in a large part to the pride we have in our 

past. 
 

The Toronto Police Service takes pride in its members both uniformed and civilian.  Policing a      

diverse community requires sensitivity and understanding.  The Service places special emphasis 

and is dedicated to preventing crime and keeping our city safe. 
 

Our police officers risk their lives every day to protect our community, and value the support that 

they receive from civilian members. 
 

The Toronto Police Service is proud of the community which they serve 

and is proud of their great history of policing.  Their community policing 

philosophy is built on innovative and collaborative methods to improve 

the high quality of life.  Members continue to work hard to keep our city 

unlike any other.  They are proud to serve all the residents in their        

community, and truly reflect the Service’s mission statement of 

“delivering police services in partnership with our communities to keep 

Toronto the best and safest place to be.” 
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Message from Chair Alok Mukherjee 

 

 

On behalf of the Toronto Police Services Board, I welcome 

you to this year’s Police Week.  This is a significant May       

tradition for police and community members across the     

province. 

 

As you know, Police Week is a week dedicated to increasing            

community awareness and recognition of policing services while strengthening                          

police-community ties. It is a time when people can come together to talk about, and to 

take part in, crime prevention in their communities.  This year’s theme, “Building    

Partnerships for a Safer Community,” is extremely topical.  Our partnerships with the 

community are very important to us. 

 

The Toronto Police Services Board believes that partnerships that include a rich variety 

of stakeholders are the cornerstones upon which strong and vital neighbourhoods are 

built. 

 

On behalf of the Board, I want to express my sincere gratitude to each and every       

member of the Service, as well as to our essential and dedicated community partners, 

for the fine work that they do every day to keep Toronto safe, vibrant and healthy. 

 

All the best for a successful, informative and valuable Police Week. 

 

Sincerely, 

Alok Mukherjee 

Chair, Toronto Police Services Board 
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Message from the Chief of Police 

On behalf of the men and women of the Toronto Police Service, 

I would like to extend a warm welcome to everyone attending 

our    Police Week event. 

 

Police Week is observed in the month of May and is celebrated 

by police services throughout Canada.  It is an opportunity to 

show the public what the police can do, and it provides us with 

an  opportunity to honour the professional men and women of 

law enforcement who place their lives at risk each and every day during the                 

performance of their duties. 

 

This year’s theme of “Building Partnerships for a Safer Community” is an important 

priority for the Toronto Police Service. Strong community/police partnerships are 

based on mutual trust, respect, understanding and are essential for the safety and      

well-being of all members of our community.  Many of these programs and initiatives 

involve police officers from across our Service, from various specialized support units. 

 

As we celebrate Police Week, I would like to encourage members of the public to visit 

our stations, speak to members of our Service and to get to know the Toronto Police 

Service.  I would like to extend our sincere appreciation to members of the community 

for their continued support of the Toronto Police Service. 

 

William Blair, O.O.M. 

Chief of Police 



 5 

 
Chief of Police William Blair 

 

     
Deputy Chief             Deputy Chief            Deputy Chief           Chief                         Deputy Chief 
Kim Derry                  Keith Forde              Peter Sloly              Administrative         Anthony War 
Divisional                  Human Resources    Executive                Officer                      Specialized  
Policing                     Command                 Command               Tony Veneziano        Operations 
Command                                                                                                                     Command 
 
 
 
 
 
 

 
 



 6 

 

Who We Are 

In the early days of policing in Toronto, crime didn’t seem serious by today’s standards. What 

were the pressing problems for the officers of the 1830s? Some problems were speeding 

horses, cattle riding down the street, dogs running at large, swimming in Lake Ontario,        

unlicensed “tippling” houses, and enforcing the rules that the Sabbath be observed as a day of 

worship and rest. 

One way of understanding the increasing complexity of policing in the city is simply by       

looking at how we are organized today. These are some of the people on the front lines of the 

police service, the specialists in all aspects investigating and preventing offences, and just 

some of the people behind the scenes who support them: 

 

 

 

 
 

• 17 Divisions (Police Stations) 

• Hold-up Squad 

• Homicide Squad 

• Forensic Identification Services 

• Intelligence Division 

• Parking Enforcement Unit 

• Emergency Task Force 

• Court Services 

• Communications Services 

• Sex Crimes Unit 

• Fraud Squad 

• Traffic Services 

• Mounted and Police Dog Services 

• Marine Unit 

• Public Safety & Emergency Management 

• Victim Services Program of Toronto 

• Bail C0mpliance Unit 

• Fleet & Materials Management 

• Community Mobilization Unit 
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COMMUNITY MOBILIZATION  
 
 

The Toronto Police Service provides committed, professional policing services to the most diverse city in the world. The 

Community Mobilization unit serves as a bridge between the public and the police through various programs and         

services. 
 

The goal of the Community Mobilization unit is to identify shared community values and support and empower          

communities to build the capacity necessary to resist and/or prevent crime and disorder. 

 

416-808-7080 

 

INTERNET 
 

The Community Mobilization unit internet site includes resources and reference material on a wide range of  subjects 

including extensive links on family and relationship violence, elder abuse issues, crime prevention, contact directories 

for community agencies, ethnic media, and the City of Toronto Community Partnership.  

 

 

ABORIGINAL PEACEKEEPING  
 

Aboriginal Peacekeeping officers work proactively to ensure access to police 

services for all Aboriginal community members. Over the years, the            

Aboriginal Peacekeeping unit has been involved with various community  

based projects and has established partnerships with many of Toronto’s Aboriginal Community                      

Organizations. Through formal or informal contact within the community, Aboriginal Peacekeeping officers have worked 

diligently to create a two way educational and consultative process, based on    mutual understanding and respect.  It is 

in this way that the community learns about policing services, and officers become better informed on Aboriginal  

culture, traditions, values and history. 

 

416-808-7046 

 
 
THE ADULT & YOUTH CORPS VOLUNTEER PROGRAM 
 
The Adult & Youth Corps Volunteer Program is a Toronto Police Service initiative designed 

to build a working relationship between the public and the police, and an opportunity to 

participate and gain insight into local community-police interaction. 

 

The Toronto Police Service Volunteers take on many roles: 

• Adult & Youth Corps Program; 
• Victim Services Program of Toronto;  
• Multi-Faith Police Chaplaincy; 
• Community Police Liaison Committees; 
• Consultative Committee Members; and 
• the Chief’s Advisory Council & Chief’s Youth Advisory Committee 

 

416-808-7283 
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AUXILIARY POLICE PROGRAM 

 

Auxiliary police volunteers have been an essential part 

of policing in Toronto since its inception in 1957. At 

that time, administration and oversight of the Auxiliary 

Police function was incorporated into the new          

structure of the Toronto Police Force. Eventually, the 

role of the Auxiliary Police was formally recognized 

through the Police Services Act, related regulations and 

Service Governance. 
 

Currently, over 340 strong, auxiliaries volunteer approximately 70,000 hours annually of their time to assist the 

Service in areas that include community mobilization initiatives, crime prevention programs, special events,      

parades, searches for missing persons and emergency call-outs. Today, the Auxiliary officer-in-charge is Auxiliary 

Staff Superintendent Ben Lau, who has over 35 years in the program. 
 

The Auxiliary Program is staffed by people from all walks of life, from home-makers to tradesmen, university    

students to professionals and more.  
 

The Toronto Police Service honours the contributions made by Auxiliary Officers and recognizes their service  as 

a fundamental part of every community.  Each Auxiliary Officer provides an invaluable service to both the         

Toronto Police Service and the citizens of Toronto. 
 

The efforts of the Auxiliary Officer continue to impact both the individual and community, and  assist the         

Toronto Police Service in building a relationship with the community based on  mutual trust and understanding.  

Auxiliary Officers that volunteer their time to the Toronto Police Service lend an extra hand and       

support to neighbourhoods, community members and organizations.  They work alongside 

Police Officers and  personnel in adding support, or are simply available to extend a smile 

to a community member at a Toronto Police Service event.  
 

Auxiliary Officers do make a difference, and have always been a valuable resource and are 

enormously appreciated for their continued assistance, support, motivation, and dedication of  policing activities.    
 

416-808-7150, Employment Unit 
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COMMUNITY MOBILIZATION WORKSHOP 
 

The Toronto Police Service, Community Mobilization          

Workshop is an intensive one-day workshop which focuses on 

community problem-solving and crime prevention. 
 

The Community Mobilization Workshop is held at Toronto     

Police Headquarters, 40 College Street, Toronto.  
 

Participants receive instruction about how to make themselves 

and their property safer. They also receive information about 

the programs and services available in their community that can help them to reduce crime and disorder where they 

live and work. 
 

At the end of the course, participants receive a package            

containing a range of resources, including pamphlets and       

presentations they can share with their family, neighbours, and 

co-workers.   
 

The one day session will provide eight hours of instruction and 

activities dealing with a variety of  subjects, including: 
 

Personal Safety      Domestic Violence 

Home Security Crime Prevention   Community Mobilization 

Role of the Police      Common Neighbourhood Problems 

9-1-1 Communications     Police Programs and Services 

Forensic Identification Services    Crime Stoppers 

 

416-808-7070 
 

 
CRIME PREVENTION 
 

The Service recognizes that crime prevention is a key component of      

community mobilization and that strong community partnerships are an 

essential element of any crime reduction strategy.  The unit educates and 

assists community members to be more aware of their own safety and to 

be proactive in the reduction of crime and eliminating the opportunity 

for crime.  The Crime Prevention Co-ordinator at the Community         

Mobilization unit provides resources for information on crime             

prevention and supports the work of Divisional Crime Prevention         

Officers. The Co-ordinator also provides displays and display material 

for special events and updates the Service's publications related to crime 

prevention.    
 

416-808-7044  
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The Toronto Police Service recognizes that domestic violence is a 

serious social problem, and is not limited or restricted by marital 

status, sexual orientation, occupation, vulnerability, age or  gender.  

The Service also views domestic violence as a preventable crime. 
 

Child abuse is a wide spread community problem and its vulnerable       

victims are found in all classes and ethno cultural communities 

throughout the City of Toronto.   
 

The Community Mobilization unit provides increasing enforcement 

activities and educational initiatives to encourage reporting from 

victims of domestic violence child abuse, child pornography and 

the sexual exploitation of children and to increase 

support and assistance.    

 

The abuse of elderly persons is a growing concern to 

the Toronto Police Service due to an increasing    

senior’s population and its reliance on caregivers to 

maintain levels of independence.  Vulnerable       

persons are also a target for abuse due to an         

increasing trend encouraging independent             

community living. 
 

The elderly and the vulnerable are hesitant to       

report their victimization for a variety of reasons.  

In conjunction with the community agencies        

serving the elderly and vulnerable, the Community 

Mobilization unit is working to encourage the      

reporting of abuse and to ensure that all complaints 

of abuse are fully investigated in a timely manner. 

 
Vulnerable Persons  

(Elder & Mental Health) 
 

416-808-7040 

 
Domestic Violence  

 
416-808-7940 
416-808-7041 

 
ASSAULTED WOMEN’S HELPLINE 
 
   416-863-0511 
 
Toll Free  1-866-863-0511 
 
Toll Free TTY 1-866-863-7868 
 
Services offered in 154 languages  24/7 
 
Referrals to Legal services and shelters  
provide safety planning for families. 
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The Toronto Police Service Newcomer Outreach Program is 

intended to provide new immigrants with information on police 

services in Toronto, information on how to access those services, 

and to explain some of their rights and responsibilities under     

Canadian law. 
 

In February 2006, the Toronto Police Service launched “A Guide 

to Police Services in Toronto” DVD and a companion booklet.  At 

that time the DVD was available in only 5 different languages    

including English, Spanish, American Sign Language, Cantonese, 

and Mandarin.  
 

Last year, in February 2009, the Toronto Police Service received a         

proposal to expand the Newcomer Outreach Program and        

increase the number of translated languages  from 5 to 20.  In 

total, A Guide to Police Services is available in 25 different languages.  The DVD can be viewed on the internet by       

accessing the Toronto Police Service website.  In addition, the Toronto Police Service also received two kiosks which 

contain all the translated DVD’s.  The funding for the program was provided by Citizenship and Immigration Canada. 
 

The topics covered in the DVD include: 

Contacting the police: 9-1-1 is an emergency in any language 

What you should do when an officer comes to you r house  

What you should do when an officer approaches you on the street 

What you should do when an officer stops you while you’re driving 

What your rights are if you are arrested 

Contacting the police when you don’t speak English 
 

Languages Translated: 
ARABIC / ASL / CANTONESE / DARI / ENGLISH / FARSI / FILIPINO /FRENCH / GUJARATI / HINDI /            

ITALIAN / JAPANESE / KOREAN /MANDARIN / POLISH / PORTUGUESE / PUNJABI / RUSSIAN / SERBIAN /

SINHALESE / SOMALI / SPANISH / TAMIL / URDU / VIETNAMESE 

 

Website: 
The new website will permit members of the general public to download and view the Guide to Police Service in       

Toronto DVD from their computers by simply clicking on the website below: 

Kiosks: 
The Toronto Police Service has received two kiosks which will play the DVD, A Guide to Police Services in all 25           

different languages.  The DVD is intended for public use and will be used at various community events throughout the 

City of Toronto.   

http://www.torontopolice.on.ca/communitymobilization/newcomer or call 416 808 7070 
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TPSlinks Contacts 
 
If you have any questions about TPSlinks… 
 
• view the TPSlinks website at www.torontopolice.on.ca and 

click on the TPSlinks icon; 
 
• contact your local Police Division and ask for the divisional 

TPSlinks Administrator.  
 
For further inquiries, send an e-mail to the following address:  
 
    TPSlinks@torontopolice.on.ca 
 
All TPSlinks inquiries are to be directed to TPSlinks personnel.   
 
DO NOT call 9-1-1 or the non-emergency number (416) 808-2222 

 

In support of Community Mobilization efforts throughout Toronto, the Toronto  
Police Service is pleased to introduce TPSlinks.  
 
TPSlinks is a community automated notification system that delivers vital     
information to residents and business owners within the City of Toronto. 
TPSlinks utilizes sophisticated software by strategically sending information to 
a selected geographic area made possible through a community member     
sign-up webpage.  Messages are prepared and delivered by local divisional 
officers through voice and text messaging. Message types and user delivery 
profiles can be tailored to meet the needs and preferences for each registered 
community member by allowing changes to be made to their profile at any time, 
as well as the ability to unsubscribe.  

MESSAGE TYPES 
 

Through landline and/or cellular phone devices, TPSlinks sends informative messages ranging from city events to safety 
notifications and emergency incidents.  The following are examples of message types that are delivered:  
 

Special Events    Community Meetings     Road Closures   
Threats to School Safety   Critical Incident Notifications   Missing Person Notifications 
Citizen Evacuations    Suspicious Person Notifications  Existing Amber Alerts 

 
Option 1: Voice Message 
Community members who select messages to be delivered to their home or cellular  telephone will receive calls from 
TPSlinks with a pre-recorded message.  If the telephone is not answered, TPSlinks will leave a message at the end of 
the voice mail greeting. 
 

Option 2: Text Message 
Community members  who  choose the text message option will receive text messages from TPSlinks on their cellular 
phone or blackberry device. 
 

*  Please note that depending on the phone carrier, community members may incur a  cost for incoming text messages. 
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The Community Mobilization unit has a number  
of programs intended to assist young people and  
improve their safety and security at school and in  
the community. 

The Elementary School Safety Program 
 
The Elementary School Safety Program (ESSP) is delivered to students in grade school from Kindergarten to 
Grade 8.  Community School Liaison Officers, (CSLOs), 22 English speaking and 1 French speaking, give        
presentations on the following subjects: 
 
Traffic Safety     - Kindergarten to Grade 1 
 

Community Helpers (The Police Officer) - Kindergarten to Grade 1 
 

Personal Safety     - Grade 1 to 3 
 

Internet Safety     - Grade 4 
 

Relationship Matters . . . Bullying  - Grade 5 
 

Drug Use/Misuse/Abuse    - Grade 6 
 

Youth Violence & Gangs  
(Peace video & lesson Plans)   - Grade 8 
 

These lesson plans are in the process of being updated in partnership between the Toronto Police Service, Boost 
Child Abuse Prevention and Intervention, the Ontario School Safety Education Officers Community (OSSEOC), 
the Toronto District School Board and the Toronto Catholic District School Board and the Ministry of Education.   
 

 
416) 808-7295 
 
 
 
 
 

 
The CSLO co-ordinator at the Community Mobilization unit 

provides up to date training for the 23 school Liaison Officers 

on the topics officers present.  Training has included guest 

lectures with people such as; Dr. Jean Clinton, who              

specializes in the brain development of children/youth which 

impacts on the messages that are delivered.  Age appropriate 

consistent key safety messages are the objective.  Other       

presenters cover the areas of  substance abuse, relationship 

violence, internet safety, gangs and video resources. 
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Threats to School Safety  continue to 

be a concern to the community. The       

Toronto Police Service and the school 

boards have worked together to create a 

comprehensive and effective approach to  

preventing and responding to threats.   

 

416-808-7070 

 

 

Toronto's Finest Requires Toronto's Finest.  The Toronto Police Service endeavours to hire the finest 

members for every position.  Candidates must be well qualified, enthusiastic, interested and committed 

to a career in law enforcement.  
 

The Toronto Police Service continually  strives to ensure that it represents the diverse communities it 

serves. 
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The Public Education and Crime Eradication (PEACE) project is a new crime prevention strategy of the    

Toronto Police Service. 

 

PEACE enables youth to work with the police and community partners to get guns and gangs off our streets. 

Through education, prevention and enforcement techniques the PEACE project will accomplish these               

objectives. 

 

By working with youth and partnering with school boards to assist in the development and production of          

educational Programs such as Public Service Announcements and educational videos, and by targeting            

influential community groups, PEACE will deter young people from accepting guns and street gangs as a way of 

life.  Additionally, youth will be asked to participate in prevention and education measures to take guns off the 

streets. 
“We all have to 
speak up and say 
we’re not safe in a 
community full of 
gangs.” 

T.R.O.O.P. stands for the Toronto Police Service Recreational        

Outreach Outtripping Program.  It is a police-driven program         

allowing police officers, agency workers and youth-at-risk, to          

participate in canoe trips to Central and Northern Ontario. 
 

It was developed in partnership with the Toronto Police Service, City 

of Toronto, Ontario Recreational Canoeing Association, Ministry of 

Community Safety and Correctional Services, ProAction Cops & Kids, York University, McMaster University, and 

numerous community agencies. 
 

T.R.O.O.P. provides an opportunity for local officers to interact with at-risk 

youth from their communities and change any perceptions between youth and 

law enforcement.  The relationship opens doors and creates new opportunities 

for youth while changing attitudes.  It promotes leadership, while developing 

knowledge and life skills. 

 
416-808-7034  

If you want to know how you can make a difference contact: 416-808-7042 or online at www.peace-project.org. 
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Program Co-ordinator 
Youth in Policing Initiative 

(416) 808-7618 

 
On February 14, 2006, Minister Mary Anne Chambers, of the Ministry 

of Children and Youth Services, announced that the Ontario             

Government would be funding various youth opportunity initiatives as 

part of the government’s new strategy to address the growing needs of 

our youth.  Part of that strategy, was and is a partnership with the      

Toronto Police Services Board, the Toronto Police Service, and the 

Ministry of Children and Youth Services to hire 100 youth for the      

summer. The Youth in Policing Initiative is a partnership between 

these three agencies to create a meaningful work experience for youth.  

This summer employment initiative focuses on youth between the ages 

of 14-17 years old, residing in priority neighbourhoods within the City 

of Toronto.  The aim of the Youth in Policing Initiative is to promote 

youth participation and exposure to the work environment through 

diverse, educational, and productive work        

assignments. This program also enhances the 

link between the police and the neighbourhoods 

we serve. This initiative gives young people an 

opportunity to develop job skills while          

fostering positive community partnerships. 

 
EMPOWERED STUDENT PARTNERSHIPS 
 
Empowered students plan, organize and execute year-long safe schools        

initiatives in their local schools and communities.  Students are empowered 

to take the necessary steps or actions to solve problems specific to their 

school with the option of utilizing programs or guest speakers, available to 

them through the Police Coordinator at Community Mobilization, Youth 

Services.  Partnerships are student led between the Toronto Police Service, 

the Canadian Safe School Network, ProAction Cops & Kids, the City of To-

ronto, The Toronto District School Board, the Toronto Catholic District 

School Board, le Conseil scolaire public de district du Centre-Sud-Ouest, 

and le Conseil scolaire de district catholique Centre-Sud.   

416-808-7035 
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KIDS SAFETY ZONE 
 
The Community Mobilization unit has developed a variety of age appropriate materials dealing with child/

Teen safety.  There is also an area for parents and caregivers.  Materials can be downloaded from the Toronto 

Police Service internet site or available at the unit.  416-808-7295 

 
KIDS 
 

• Bike Safety Booklet – ages 4 - 8 

• Bike Safety Booklet – ages 9 & up 

• Bullying Booklet – A story book 

• Child Safety Booklet –prevent dog bites 

• Safety Contact Sheet 

• Toronto Police Officers 

• Shadow is a Police Dog  colouring Book 

• Staying Safe Booklet 

• Staying Safe Colouring Book 

• Word Search 

• 911 Emergency Call 

• 911 Emergency Call colouring book 

• Halloween Safety Tips 

• Halloween word search 

• Halloween Colouring Book 

• Halloween Safety Booklet 

• Halloween Match up 

 

TEENS 
 
• Babysitting Tips 

• Bicycle Registration & Theft Prevention 

• Combat Graffiti 

• Cyber Safety 

• Empowered Student Partnerships 

• RHVP – Report Homophobic Violence, Period 

• Safe Dating 

• Sexual Assault – Date Rape 

• T.R.O.O.P 
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The Community Mobilization unit also operates a level of consultation that represents the following                 
ethno-cultural communities: Chinese, Black, South and West Asian, Asia Pacific, French, Muslim, Aboriginal and 
the Gay-Lesbian-Bisexual-Transgendered communities.   
 

Our officers serve the specific communities on a Toronto-wide basis. The membership is drawn from specific       
organizations within each of these communities so those individuals are recognized as credible community 
spokespersons. 

 

L.G.B.T. LESBIAN, GAY, BI-SEXUAL, TRANSGENDERED 
 
The Toronto Police Service’s Community Mobilization unit (CMU) continues to be a pioneer in the world of Lesbian, 

Gay, Bisexual, Transgendered (LGBT) liaison. CMU has provided advice, assistance and training on issues of LGBT       

liaison for police services and community service providers at a national and international level. CMU aims to        

continually improve its service to the LGBT community through: 

♦ The design and conduct of training on LGBT issues, including  crime  prevention; 

♦ Consultation and partnership-building with LGBT community groups and service providers; 

♦ Collaboration with government agencies to develop responses to homophobic violence 

and other issues facing the LGBT community such as same-sex domestic violence and 

substance abuse 

             416-808-7083 

 
A key element of community mobilization is the effective and efficient level of consultation that is undertaken with 

all community stakeholders.   
 

Consultation is the vehicle by which the greater community and the police exchange information about issues and 

concerns facing them.  A true commitment to consultation and partnerships between the Service and all community 

stakeholders, lends itself to more successful outcomes in the identification, prioritizing and problem-solving of 

community issues and concerns. 
 

The Community Mobilization unit conducts support for, and co-ordination of, the Service’s consultative process.  

The consultative process within the Toronto Police Service exists on many levels, both formally and informally but 

in particular in three types of advisory functions.  These are: 
 

Community Police Liaison Committees (CPLC), Community Consultative Committees  
(CCC), Chief’s Advisory Council (CAC), Chief’s Youth Advisory  
Committee (CYAC) 
__________________________________________________________ 
 

Aboriginal       African Canadian (Black) 

Asia Pacific      Chief’s Advisory Council 

Chief’s Youth Advisory Committee  Chinese  

French        Lesbian, Gay, Bi-Sexual, Transgendered  

Muslim        South and West Asian  
 

     416-808-7283 
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• Asian Heritage Month 

• Black History Month 

• Caribana Celebrations 

• Crime Prevention Month 

• International Day for the  

Elimination of Racial       

Discrimination 

• International Women’s Day 

• Khalsa Day 

• National Aboriginal Day 

• Police Week 

• Pride Week Celebrations 
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Police Constable Sergeant Staff Sergeant 

Inspector 

Staff Inspector 

Superintendent 

Staff  
Superintendent 

Deputy Chief 

Chief of Police  

Senior  
Officer 

 
 

 
 

 
OUR MISSION  
 

We believe that establishing a positive relationship between cops and kids at risk will strengthen our      

community today and for the future. By funding programs that bring local cops and kids together, we 

help to create an environment that promotes mutual understanding and respect. 
 

OUR OBJECTIVE 
 

To provide funding support for Police programs 
for youth at risk.  

ProAction Cops & Kids 
C/O Toronto Police Headquarters 
40 College Street, Suite 623 
Toronto, ON M5G 2J3 

Tel. (416) 222-7011, Fax (416) 222-0310 

e-mail: contact@copsandkids.ca  
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EMPLOYMENT UNIT 
 

The Employment Unit provides an effective, efficient and economical support service to the recruiting and        

staffing function within Human Resources Command that facilitates the hiring needs of the Service and the      

community, while striving towards a workforce reflective of the diversity within the City of Toronto.  In addition, 

the Employment Unit is responsible for equal opportunity issues and uniform and civilian staff development,   

including the administration of transfers and vacancies, as well as promotional processes for supervisory and 

management  positions within the Service.   
 

The Unit develops and implements recruiting initiatives and strategies to promote policing and attract the best           

possible candidates from the diverse communities within the City of Toronto in accordance with the policies of 

the Toronto Police Services Board.  They ensure that the employment processes, procedures, and evaluations are 

fair and equitable, conducting thorough background investigations on all potential candidates (uniform, civilian 

and auxiliary) as well as for approved external agencies such as University of Toronto Special Constables, Toronto 

Transit Commission Special Constables, etc. 

 

MEDICAL ADVISORY SERVICES 
 

Medical Advisory Services is one of five sub-units of Occupational Health and Safety.  

They are committed to maintaining the highest level of confidentiality of medical      

information of Service members who are under their care.  The team is responsible for 

managing the health of approximately 8,000 members, who can make an appointment 

to meet with an Occupational Health Nurse regarding any health issues. 

 

Skilled Occupational Health Nurses are responsible for providing appropriate follow-up for members after having 

been exposed to communicable disease while on duty, sustained workplace or off-the-job injuries or illnesses.  

They also work directly with members as they recover from their illness or injury until such time as they are able 

to return to work. 

 

COMMUNICATIONS SERVICES 
 
Communications Services provides citizens with timely emergency and                  

non-emergency police response to calls for service.  The Unit is divided into 

three main areas:  Communications Services;  Communications Centre, and the              

Centralized Alternate Response Unit.  The Unit is comprised of both sworn      

Police Officers and Civilian members.  The purpose of the Communications Centre is to contribute to the       

achievement of the Toronto Police Service’s mission, goals, and objectives by providing an efficient, effective 

communications centre, ensuring public and police in the City of Toronto immediate access to emergency         

services, and generating the appropriate response to calls for service in a timely, appropriate manner.  
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COURT SERVICES 
 

In the early 1980's, the Toronto Police Service initiated the hiring of civilian personnel to 

fill the position of Court Officer.  Court Officers are sworn as Special Constables, which 

confers onto them the powers of a Police Officer for the performance of their duties. 

Court Officers are primarily responsible for the safety and security of the public within    

Toronto's busy court locations, as well as the transportation, security, and safety of over 

400 prisoners attending court each day.  Court Services has an authorized strength of 

758 members who work within the 16 court locations located across the City of Toronto, 

Prisoner Transportation Section, Document Services Section, Computer Assisted         

Scheduling of Court (CASC), and the Training Section. 

 

 

 

POLICE DOG SERVICES   

Police Dog Services has an important role in policing Toronto.  The specialized support           

services provided, help to keep Toronto the best and safest place to be. 
 

In addition to the crime fighting, the unit is continually expanding 

and enhancing the abilities of their specialty dogs. The quality of     

services provided ensures that they continue to be a world leader in 

their field.  The hard work and dedication of their officers and the    

exceptional training of their dogs has  ensured that they are always ready for new challenges 

and change.    
 

The officers and dogs are always popular at community events and admired by citizens and 

tourists alike. 
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EMERGENCY TASK FORCE 

 

The Emergency Task Force (ETF) delivers effective, efficient and economical sup-

port service, by preserving the peace, ensuring a timely response to calls for ser-

vice, preventing crime, assisting victims of crime, enforcing laws and apprehend-

ing criminals. 

 

The ETF is responsible for: 

• providing specially trained officers to deal with emergency situations  such as 

hostage taking, armed persons and explosives; 

• providing personnel and specialized equipment to assist in the apprehension 

of armed persons and dangerous suspects (High Risk Incidents); 

• providing personnel and specialized equipment for bomb and explosives investigations 

(Bomb Threat & Explosions); 

• assisting, when requested, in the execution of Search Warrants where firearms or other   

weapons are suspected (Executing a Search Warrant); 

• assisting in the apprehension of emotional disturbed persons (Emotionally Disturbed          

Persons); 

• assisting when required, with internationally 

protected persons (Security Offences Act): 

• investigating incidents involving hazardous 

materials (Hazardous Materials); 

• any and all training of Unit personnel; 

The Toronto Transit Commission is the quick, convenient and safe way 

to get around Toronto. The subway system is linked with buses and 

streetcars.  The Toronto Police Service, in partnership with the Toronto 

Transit Commission, is working to ensure that assistance is always close 

at hand on the transit system.  
 

The Toronto Transit Commission-Special Constable Services and the 

Toronto Police Service-Transit Patrol Unit are working together to make 

the TTC safe for everyone. 
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FORENSIC IDENTIFICATION SERVICES (FIS) is 

responsible for providing ongoing and effective forensic     

service encompassing all areas of forensic identification.  

The unit attends scenes of crime to collect and document physical 

evidence (i.e. fingerprints, tools marks, fibres, blood, semen, etc.) and to          

evaluates, compares and processes that  evidence for court presentation.  The are 

also responsible for preserving crime scenes and physical evidence through the use 

of photographs, videos and plan drawings. 

 

The INTELLIGENCE DIVISION is responsible for supporting criminal                     

investigations and Intelligence-Led Policing initiatives by coordinating the collection, 

collation, evaluation, analysis and dissemination of criminal intelligence information 

pertaining to individuals and organizations involved in organized crime.  The Unit 

stores, maintains and safeguards intelligence files, and is responsible for                  

disseminating criminal intelligence information for investigative purposes.  They are 

also responsible for identifying emergency threats, and a number of other duties as 

directed by the Chief of Police.   

 

SEX CRIMES UNIT 
 

The Sex Crimes Unit (SCU) was created in 1989, and has within its mandate the                

investigation of a range of sex crimes beyond those of stranger-to-stranger sexual assault. 

Sexual abuse in any form destroys an individual's dignity and sense of safety and freedom. 

Very often the victims are the most vulnerable in our society and the shame, fear, and        

humiliation will affect all aspects of their lives.  
 

The Sex Crimes Unit has also created a sub-unit in the Squad called the Behavioural         

Assessment Section (BAS). The underlying goal of the BAS activities is crime prevention, to 

prevent future victims by applying inventive strategies to existing criminal investigations and potentially     

violent situations.  This section is staffed with experienced criminal investigators, specially trained in Threat 

Management, Risk Assessment and Behaviour Analysis.  
 

The Child Exploitation Section’s are actively working with individuals who, due to circumstance, bad choice, 

naiveté, or fear, become prey for those who would take advantage of them sexually. These investigations 

range from pimping and prostitution focusing on youth to child pornography and enticement on the Internet.  
 

Unsolved sexual assault investigations are never closed. With the recent advances in investigative sciences 

(such as DNA) and with new computer technology advances, the unit can go back in time and reopen cases 

that have not yet been solved.  
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The HOMICIDE SQUAD is responsible for leading, conducting and      

supporting the investigations of all homicides occurring within the City of 

Toronto.  They assist and support field  personnel with the investigation of 

suspicious deaths.  The Unit also provides education to law enforcement 

agencies, adjunct agencies and the public in all aspects of death  investigations, and any 

other duties as may be directed by the Chief of Police. 

  

 

 

The MARINE UNIT has a unique policing responsibility; it is the largest command, encompassing some 460 

square miles of open water on Lake Ontario.  In addition to normal enforcement duties, including policing and 

medical transport to the Island Community they are responsible for all Ice Rescues, River Rescues, Search and 

Recoveries and other water related rescues within its jurisdictions. It is also responsible for all the waterways and 

internal bodies of water within the boundaries of the City of Toronto.  
 

The unit is one of the oldest branches of the Service dating back to the 1800’s when it was primarily “life saving 

and police patrol”.  The Toronto Harbour Police amalgamated in 1982 and now forms the T.P.S. Marine Unit.     
 

The Marine Unit has developed multiple partnerships with public and private sector agencies as well as emergency 

responders to provide its diverse community with a tiered emergency response. An example of this joint               

partnership is the paramedics program where 10 members are assigned to the unit to provide the City of Toronto 

and the Island Community with a medical and police response.  Also, the Toronto Fire Service is a strong partner 

and their vessel the William Lyon McKenzie which has outstanding operational capabilities is an integral part of 

the partnership. 
 

 

The MOUNTED UNIT is a support unit, whose primary function is crowd                     

management.  The secondary function of the unit is targeted to Divisional support.  The unit 

specializes in crowd management (large public gatherings in the form of parades, sporting 

events, large community festivals or civic celebrations. The Unit is also used for                 

demonstrations, protest and labour disputes. 
 

The Unit also supports divisional neighbourhood         

policing initiatives, divisional focused problem-solving 

Initiatives, high profile target policing, and any duties as 

directed by the Chief of Police. 
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The PARKING ENFORCEMENT UNIT contributes to the overall 

safety and security of the people of Toronto by focusing on the Toronto 

Police Service traffic safety priorities. This is achieved through various 

strategies including enforcement, visibility, public awareness and          

education programs. Specifically the Unit is charged with assisting with 

the safe and orderly flow of traffic, responding to the public and private 

parking concerns of the community, regulating parking through the         

equitable and discretionary application of by-laws, providing operational 

support to the Toronto Police Service, language interpretation, stolen      

vehicle recovery, corporate and local community-policing initiatives, 

emergency support, crime management, and other tasks as required. 
 

The Unit also assists at special events, ensuring the safe and unobstructed 

movement of  vehicular and pedestrian traffic, fostering crime prevention 

by providing a radio equipped, highly visible, uniformed, presence in our communities; and performing such 

duties as may be directed by the Chief of Police.  

 

 

 

Crime Stoppers is a partnership between the public, police and media 

that provides people the opportunity to assist the police, anonymously, 

to solve crimes and, thereby, to contribute to an improved quality of life.  

Toronto Crime Stoppers began in 1984.   Today, Toronto Crime Stoppers 

is still one of the largest programs in the world.  

 

Crime Stoppers depends on the public’s help to solve crimes like homicides, bank holdups, and hit and runs.  

This has proven to be a very effective tool for solving crimes that may otherwise never be solved. 

 

This program encourages people with information concerning a criminal activity to call 416-222-8477 (TIPS)          

anonymously. The program aims to bring people, community and the police together to create a safe and         

harmonious learning environment.  

 

Call: 1-800-222 (TIPS) 
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AREA FIELD 
 
22 DIVISION  3699 Bloor Street West 
23 DIVISION  5230 Finch Avenue West 
31 DIVISION  40 Norfinch Drive 
32 DIVISION  30 Ellerslie Road 
33 DIVISION  50 Upjohn Road 
41 DIVISION  2222 Eglinton Avenue East 
42 DIVISION  242 Milner Avenue East 
43 DIVISION  4331 Lawrence Avenue East  

  
DIVISIONAL POLICING COMMAND 

 

CENTRAL FIELD 
 
 TAVIS 
11 DIVISION  209 Mavety Street 
12 DIVISION  200 Trethewey Drive 
13 DIVISION  1435 Eglinton Avenue West 
14 DIVISION  150 Harrison Street 
51 DIVISION  51 Parliament Street 
52 DIVISION  255 Dundas Street West 
53 DIVISION  75 Eglinton Avenue West 
54 DIVISION  41 Cranfield Road 
55 DIVISION  101 Coxwell Avenue 
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CIVILIANS IN THE RANKS 

Currently,  civilian members make up 30% of the Toronto Police Service’s 

total strength. It was not always that way.  For years, the Service was 

staffed wholly by police officers. The first civilian was the force doctor, in 

1861. After that, civilians were added gradually - three women in 1870 to 

clean the cells, a matron in 1888 to handle female prisoners, and a            

stenographer in 1889 to do clerical duties. 

Important roles for civilians were created in the 1920s and 1930s, when the service 

acquired new communications and transportation technology. That required 

skilled workers, and civilians fit the bill - electricians, phone operators, mechanics, 

and radio technicians. World War II was another watershed. With officers leaving 

to serve their country, civilians were hired to fill in the gaps in some support        

services. 

As the police service has grown, so have the civilian ranks. Today, civilians are indispensable 

to operations, filling key roles throughout the service, staffing many areas such as the     

Communications Services, Fleet and Materials Management, and Court Services. While   

enriching the Service, the extensive use of civilians provides a major benefit ensuring that as 

many officers as possible are available for street duties. 

 
 
  



 29 

 
What is  
 

 

The Toronto Anti-Violence Intervention Strategy is an intensive, violence-reduction and 

community mobilization strategy intended to reduce crime and increase safety in our 

neighbourhoods. 
 

How does it work? 
 

The strategy rolls out in three phases:   
 

Extra officers are assigned to areas experiencing an increase in violent activity;  

Once the neighbourhood is safe, ‘maintenance-level’ enforcement continues with increased police/city/

community member collaboration; and ‘Normalized’ policing provided as support to an empowered 

community. 
 

An essential part of the strategy is community mobilization.  It becomes the    

support system necessary to deal more effectively with the root causes of crime. 
 

The success of TAVIS is not based on the number of arrests made but on the        

reduction in crime, enhancement of public trust and confidence, and the building 

of relationships within the communities most affected by violence. 
 

Will I see TAVIS officers in my neighbourhood? 
 

TAVIS is a city-wide strategy and officers assigned to TAVIS can be found in any 

Toronto neighbourhood experiencing an increase in criminal activity. 
 

What is the Focused Neighbourhood TAVIS Deployment? 
  

For the second year, 75 TAVIS officers will be permanently assigned for the summer months to two 

identified neighbourhoods – one in 12 Division and one in 31 Division.   
 

These neighbourhoods were chosen using crime trend analysis, hotspot occurrence 

mapping and community consultation.  They were identified because they are       

experiencing a disproportionate level of criminal activity for their geographic area.   
 

They were not chosen because of their racial, ethnic or socioeconomic make up. 
 

To learn more about the strategy, contact any Toronto Police Service Division or Sergeant Jeff Pearson 

at 416-808-7366. 
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TORONTO POLICE COLLEGE 

 
 

 

The Toronto Police College, 70 Birmingham Street, Toronto, opened officially on Thursday, September 10, 2009. 

This is a ‘green’, state of the art police training facility and armoury built by the Toronto Police Service (TPS) and 

City of Toronto in partnership with the Canadian Armed Forces, and shared with the Toronto Scottish Regiment. 

The Toronto Scottish Regiment will have exclusive use of the Captain Bellenden Seymour Hutcheson VC Armoury 

at the east end of the building and access to main-floor facilities including the gyms, classrooms, auditorium and 

cafeteria. This should prove to be a positive and productive partnership because the main hours of use for the    

military are evenings and weekends, whereas police use of the facility is largely day-time. 

VICTIM SERVICES PROGRAM OF TORONTO 
 

The Toronto Police Service is in continued use of the Victim Services Program of Toronto. Victim Services is a crisis   

intervention, immediate counselling and referral program. It operates out of Community Programs, 40 College Street, 

and is available 24 hours a day, 7 days a week. One of the main objectives of the program is to provide support to     

front-line officers which will assist them in their contact with victims of crime and/or circumstance.  
 

Victim Crisis Response 
 
Providing immediate crisis response and trauma support  services to victims of crime and sudden tragic circumstances. 

 
• 24 hours a day, 365 days a year  
• Crisis intervention/trauma counselling 
• Assistance with urgent, practical matters 
• Able to respond in over 35 languages 
• Locating, arranging, linking and coordinating services and resources 
• Outreach 
• Advocacy 
 

Community Partnerships 
 
Victim Services works in partnership with a wide range of community services.  Their primary goal is to ensure that    

victims have timely access to the most appropriate services in their local community. 

 

Referrals to Victim Services come from hospitals, shelters, a wide range of community service agencies and the Toronto 

Police Service.   

40 College Street 
Toronto, Ontario, M5G 2J3 

416-808-7066, fax: 416-808-7052 
 

e-mail: 
info@victimservicestoronto.com 

 
www.victimservicestoronto.com 
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The Graffiti Eradication Program is a service-wide initiative focusing on the reduction of crime, fear and   

disorder as it relates to graffiti. 

 

The Graffiti Eradication Program was developed during the summer of 2000.  Service members and community 

stakeholders identified graffiti vandalism in Toronto as a growing concern.  Focus groups (involving member of the 

community, Police service and agencies, as well as telephone surveys) were conducted to 

gather information on causes, concerns and possible solutions.  Academic works, social/

cultural research papers, as well as programs of other law enforcement agencies were       

reviewed. 

  

Mission Statement  

Our mission is to galvanize Service and community personnel to combat    

graffiti using this five-part program; Eradication, Education, Empow-

erment, Enforcement and Economic Development.  

 

Information Line 416-733-8686 

 

 

Museum and Discovery Centre  
 

About the Museum and Discovery Centre  

Whether you have only a few minutes or an hour or two, enjoy a delightful visit to the Toronto Police Museum and 

Discovery Centre. Occupying 3,500 square feet in the atrium at Police Headquarters building, the Museum reflects 

the rich tradition and history of policing in our great city.  
 

Built entirely from private donations, our facility offers a vibrant blend of the new and old, with interesting              

interactive displays dedicated to expanding the community’s understanding of policing in Toronto.  
 

Hours of operation—Museum regular hours:  

The museum is open Monday to Friday 8:30 a.m. to 4:00 p.m. Please call us before visiting, 416-808-7020.  

40 College Street  

Toronto Ontario  

M5G 2J3  

Visit the Toronto 
Police Gift Shop 
40 College Street 

Police Headquarters 
Monday - Friday 

10:00 am to 3:30 pm 
416-808-7020 
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THE TORONTO POLICE SERVICES BOARD 

Section 31 of the Police Services Act – Board’s Legislated Duties 

 

In Ontario, the Police Services Act provides a board’s legislated duties. 
 

In general terms, the legislated mandate of a police services board in Ontario can be summarized as 

general management and the establishment of policing policy. In effect, the board’s role in shaping 

the structure of policing is very broad, limited by legislation only in the realm of daily operations, 

which are the sole responsibility of the Chief of Police.    
 

According to section 31 of the province’s Police Service Act, the board “is responsible for the             

provision of adequate and effective police services.”  The Act gives the board the following               

responsibilities:   
 

(a) appoint the members of the municipal police force; 

(b) generally determine, after consultation with the chief of police, objectives and priorities with    

respect to police services in the municipality; 

(c) establish policies for the effective management of the police force; 

(d) recruit and appoint the chief of police and any deputy chief of police, and annually determine 

their remuneration and working conditions . . .; 

(e) direct the chief of police and monitor his or her performance; 

(f) establish policies respecting the disclosure by chiefs of police of personal information about     

individuals; 

(g) receive regular reports from the chief of police on disclosures and decisions related to secondary 

activities; 

(h) establish guidelines with respect to the indemnification of members of the police force for legal 

costs; 

(i) establish guidelines for dealing with complaints; and, 

(j) review the chief of police’s administration of the complaints system and receive regular reports 

from the chief of police on his or her administration of the complaints system.    

The board is the employer, and, as such, has a key role in labour relations.  It is the 

signatory in the collective agreements reached with police associations.  The board 

is a legal entity and, as such, is the party that enters into contracts and takes legal        

action. The board also has responsibility for the budget of the police service and it is 

the board that submits operating and capital budget estimates at City Council each 

year and defends the amounts requested. 
Toronto Police Services Board  

Chair Alok Mukerjee 



 33 



 34 

The Toronto Police Service (TPS), formerly the       

Metropolitan Toronto Police, is the largest municipal 

police service in Canada and second largest police unit in 

Canada after the Royal Canadian Mounted Police (RCMP) 

Brigadier-General Dennis Colborne Draper (ca 1873) was 

the Chief  Constable of the Toronto Police department from 

1928 to 1946. 
Did you know… 

The pay scale in 1886 was: 3rd class const, $1.35 per 
day, 2nd class const. $1.60 per day, 1st class const. 

$1.90 per day, Det./Sgt., $2.55 per day, Inspector, $2.90 
per day. 

In 2005 Deputy 

Chief Keith Forde 

became the first visible 

minority Deputy Chief 

of Police in the history 

of the Toronto Police 

Service.  

Staff Inspector Karl Davis (Retired) joined 

the Metropolitan Toronto Police Force on        

October 17, 1972.  He was the first Black officer 

to be promoted to the rank of Inspector in       

Canada.  He retired on March 1, 2007. 

Did you know... 

In the 1840’s and 1850’s, the most common offence was         

larceny, including cow stealing. And don’t forget the charge of 

furious driving and racing a horse and carriage too fast. Early 

road rage? 



 35 

1834 First full-time High Constable  

1859 First Board of Commissioners of Police, which assumed control of the city police from Municipal    

council. The Board included the Mayor, the Recorder or County Judge, and the Police Magistrate. New 

discipline and standards came to the service.  

1837 First uniforms, which were forest green  

1874 First use of communications technology, the telegraph, which linked four stations.  

1876 First all-night patrols, extending police coverage around the clock.  

1880 First police benefit fund.  The first beneficiary, who resigned from the service due to ill health, received 

$29.64 a  month for the rest of his life.  

1884 First electric streetlights, welcomed by police walking the night beat - and cursed by would be wrong-

doers.  

1886 First mounted unit, which patrolled outlying areas and controlled speeding horses.  

1887 First call box.  

1894 First bicycles for patrols, a first for any police service in North America.  

1895 First police boat, to suppress illegal fishing, shooting and bathing.  

1906 First use of fingerprinting.  

1907 First parking ticket issued (there were only 1,500 cars in all of Ontario!). 
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She had to be 25-30 and well educated. She had to live near No. 1 Station, to respond 

promptly to calls.  She searched women who had been arrested, and attended to them 

while they awaited court appearances. She was the Police Matron, and the first was a Mrs.        

Whiddon in 1887.   

That began a rich history of women in the police service, though it was not until 1913 that 

Mary Minty and Maria Levitt became Toronto's first policewomen.  Along with dealing 

with female prisoners, they supervised dance halls (“where their visitations have a good 

moral effect”), and handled the regulation of fortune tellers. 

Still, this was progress.  After the original policewomen retired in 1919, three more were 

hired. In 1921, another two were appointed. They were assigned more and more                    

responsibilities gradually. By 1933, policewomen were an integral part of the Morality         

Bureau, participating in under-cover investigations. 

When the Women's Bureau and the Youth Bureau were established in 1958, they were 

staffed almost entirely by female officers, and were instrumental in allowing women to gain            

experience and demonstrate their competence. 

 The fight for quality in the service has been steady, if slow. In 1945, the pay scale finally became the same for 

women as it was for men. In that year women adopted the proper blue uniforms and the range of duties became 

more far-reaching. Women didn't ride in scout cars until 1959. In 1960, policewomen changed their hats to the 

derby style, after being mistaken for stewardesses and transit guides. Until 1972, a policewoman who had a 

baby had to resign. It was only in 1974 that police-women were even armed for the first time - carrying their 

revolvers in specially designed handbags. 

 Today, women serve in every facet of policing, and in the most senior positions. From the days when a handful 

of officers made up the female contingent, there are now over 600 female officers, over 12% of the total. Women 

also comprise more than half of civilian staff. It has been a long, interesting and rewarding ride since the days of 

Mrs. Whiddon. 
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1909 First powers to regulate street traffic, parades and processions.  

1911 First police motorcycles, to enforce the 15mph speed limit.  

1913 First policewomen join the service.  

1922 First patrol cars.  

1923 First bulletproof vest were issued in 1923 to Detectives.  

1925 First electric traffic control signal installed downtown, at Yonge and Bloor.  

1935 First in-car radios (one-way only, from dispatcher to car).  

1939 First visits to schools to deliver traffic safety information, a precursor of today’s presentations on    

          everything from drugs to street proofing.  

1952 First use of a helicopter by police, to search for the notorious Boyd Gang of bank robbers.  

1953 First radar system for traffic enforcement.  

1957 First civilian governance, with the formation of the Metropolitan Toronto Board of Commissioners of  

          Police, chaired by Judge Charles O. Bick.  

1968 First in-house computer is installed for processing law enforcement data.  

1973 First link with the Canadian Police Information Centre in Ottawa, making Toronto the first city police            

service to connect to this database of wanted people and vehicles.  

1977 First R.I.D. E. program (for Reduce Impaired Driving in Etobicoke, where it began).  

1982 First use of the 9-1-1 emergency system.  

1982 First civilian chief Administrative Officer, with a rank comparable to Deputy Chief. 

Chiefs through the Years 
 

• William Higgins, 1834 
• George Kingsmill, 1835,1837-1846 
• James Stitt, 1836 
• George Allen, 1847-1852 
• Samuel Sherwood, 1852-1858 
• William Stratton Prince,1859-1873 
• Frank C. Draper, 1874-1886 
• H.J. Grasett, 1886-1920 
• Samuel Dickson, 1920-1928 
• Dennis Draper, 1928-1946 
• John Chisholm, 1946-1958 
• James Mackey, 1958-1970 
• Harold Adamson, 1970-1980 
• Jack Ackroyd, 1980-1984 
• Jack Marks, 1984-1989 
• William McCormack, 1989-1995 
• David Boothby, 1995-2000 
• Julian Fantino, 2000– 2005 
• William Blair, 2005 - Present 

Did you Know… 
 
The longest-serving Chief in Toronto’s history is H.J. 
Grasett, 34 years from 1886-1920. He shares the honour 
with David Boothby of being the only two Chiefs whose 
tenure straddled two centuries. 
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CAN YOU MATCH THE RANKS WITH THE BADGES?...  

 
 

Chief of Police  
 

Deputy Chief 
 

Staff Superintendent 
 

Superintendent 
 

Staff Inspector 
 

Inspector 
 

Staff Sergeant 
 

Sergeant 
 

Police Constable 
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Community Mobilization Unit 
40 College Street 
Toronto, Ontario 

M5G 2J3 

   “ Excellence Through People and Partnerships” 


